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RULE CONCERNING THE PAYMENT OF HONORARIA TO 
STUDENT REPRESENTATIVES 

 
 

AUTHORITY 
 

A Rule of the Adelaide University Union (AUU) enacted  
pursuant to clause 20 of the Constitution 

 

POLICY 
 

1.  Objectives  

1.1   To ensure the President of the AUU is adequately remunerated 

1.2 To allow other elected student representatives within the organization, and its affiliates, 
to be adequately remunerated for their tasks 

2.  Definitions 

2.1 The definitions in Clause 3 of the AUU Constitution apply to this policy. 

3.  Interpretation 

Interpretation of this policy is within the jurisdiction of the President, pursuant to the authority of 
Board. 

4.  Classification 

4.1 All honoraria paid to annually elected student representatives must be linked to the 
classification of Adelaide University Union Employees Award Level 1, and must be 
expressed as a proportion, at no greater than 100% of this classification and no less 
than 75%.   

4.2 The Immediate Past President shall receive an honorarium of half that of the President in 
the two weeks immediately following their term. In return, the Immediate Past President 
shall conduct an induction and orientation for the new President. 

4.3   The rate of this classification is not affected by any Collective Agreement entered into 
by the AUU 

4.4 Honoraria shall, as far as practicable, be distributed in equal part payments fortnightly 
for the duration of the elected student representative’s term. Lump sum payments of 
honoraria may only be approved by a Special Resolution of Board. 

4.5 Honoraria for elected student representatives, including the President of the AUU, shall 
only be approved through the budgeting process.  
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5. Mobile Phone Subsidy 

The President of the AUU will be provided with a mobile phone subsidy of $70 a month.  
 
 

HISTORY 
 

 
First Enacted 22 February, 2000 COPY KEPT 
Amended Clause 4 – 4 October 2005  COPY KEPT 
Amended Clause 4 – May 2006  COPY KEPT 
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